
CUPA-HR Chapters| Ac�ng as a Sponsor, Providing Dona�ons and Honorariums 

Occasionally, CUPA-HR chapters are asked to sponsor an event, make a dona�on, or provide an 
honorarium. These requests may come from a poten�al speaker, a member within the chapter, a for-
profit organiza�on, or even another non-profit organiza�on. 

Sponsorship or dona�ons by CUPA-HR chapters are not prohibited but must be done with careful 
considera�on. Certain financial support for other groups could cause a CUPA-HR chapter to lose its 
501(c)(3) designa�on with the IRS. 

When reviewing these requests, consider the following: 

- Is the request (or organiza�on) legi�mate? What are the funds to be used for? For example, it is 
not uncommon to pay an individual who works at a higher educa�on ins�tu�on an honorarium 
which may be payable to the ins�tu�on.  

- Does the request fall within the mission and goals of the chapter? CUPA-HR chapters can make 
grants or dona�ons to benefit a “worthy individual” who falls under the purview of the 
organiza�on’s mission statement. These types of support are commonly given in the form of 
scholarships to a chapter or na�onal event. 

- Is the individual or organiza�on reques�ng the dona�on, sponsorship, or honorarium engaged in 
any poli�cal ac�vity? CUPA-HR chapters SHOULD NOT sponsor or donate to any organiza�on or 
individual engaging in any poli�cal ac�vity or lobbying. 

CUPA-HR chapter boards should document their due diligence related to sponsorship/dona�on 
considera�on, and the en�re board should approve the final decision regarding sponsorship.  

Chapters with ques�ons about this guidance should contact CUPA-HR’s Na�onal Office at 
memberservice@cupahr.org before making any commitments. 


